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Alex Haslam has thoroughly revised and updated his ground-breaking original
text with this new edition. While still retaining the highly readable and engaging
style of the best-selling first edition, he presents extensive reviews and critiques
of major topicsin organizational psychology - including leadership, mativation,
communication, decision making, negotiation, power, productivity and collective
action - but with much more besides.

Key features of this 2nd Edition:

- An entirely new chapter on organizational stress which dealswith highly topical

issues of stress appraisal, social support, coping and burnout.

- New, wider textbook format and design making the entire book much more
accessible for students.

- Wide range of pedagogical features included - suggestions for further reading
included at the end of each chapter; comprehensive glossaries of social identity,
socia psychologica and organizational terms.
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Editorial Review

Review

"Psychology in Organizations: A Social |dentity Approach by Alex Haslam is well written, systematical,
structured and comprehensive. Yet it is a highly readable, accessible and powerfully argued text. The book,
written by one of the pre-eminent theorists in the social identity tradition, provides a socia psychological
(re)analysis of organisational life. It is abook that challenges many of the central assumptions, and exposes
the implicit political implications, of the dominant theoretical modelsin the field of organisational
psychology. In this sense alone it it a controversial and worthwhile read for those with an interest in
organisational and social psychology, human behaviour in organisational contexts and the politics of
organisational theory' - PINS

"Every so often, abook comes along that pulls together the knowledge in an areainto a coherent perspective
that is rich with either new research ideas or practical implications. Haslam's analysis of organizations
through the lens of socia identity theory has both and it is well written. He has reanalyzed the big issues
from management and organizational psychology, including their historical roots. His critical analyses of
leadership, motivation, groups, negotiations, power and conflict are full of insights and implications that
researchers and practitioners alike will enjoy. Thisis a scholarly book that rises above the jargon to provide a
fresh social perspective on the psychology of organizations' - Robert Wood, Australian Graduate School of
Management

“Thisisatruly outstanding book that will undoubtedly revolutionize the way organizational behavior is
thought about. It provides a coherent theoretical framework for understanding the central issuesin the field,
clearly explains how social identity processes affect organizational behaviour, and points to the critical
research issues that need to be addressed in the future. It is so well-written that those unfamiliar with
organizational psychology will immediately grasp the importance of the issues, and experienced
investigators will learn agreat deal by reading it. A fantastic overview and analysis of thefield!" - Nyla
Branscombe, University of Kansas

"Alex Haslam has done a marvellous job of integrating social identity principlesinto a thoroughly scholarly
and complete review of the whole field of organizational psychology. He has written not only atextbook but
also acritical and constructive examination of the contemporary field and at the same time a superb
summary of and introduction to social identity ideas.A "must read" for any organizational or social
psychologist who wants to know what the social identity approach hasto offer.’ - John C Turner, Australian
National University

*I think this makes an excellent coursetext for beginning as well as advanced students of organizational
psychology, but at the same time, this book isa'must read' for researchers interested in the social identity
approach to organizational psychology' - Naomi Ellemers, Leiden University

"A novdl, yet timely, application of the social identity approach to the organzational domain simultaneously
integrating the existing research and providing a model for theoretical and practical progress within the
discipline.... All in all, an entertaining and groundbreaking book that serves a multitude of purposes across a



wide range of disciplines. | can only hope that it becomes required reading” - Psychology in Society

"An excellent overview of what organizations are al about.... A truly outstanding explaination [of] Social
Idenity Theory and Self-Categorization Theory and [their] links to organizational behaviour.... The book
shows usin an elegant way that socia psychologists have the potential to make a big impact on the
organizational field.... Very useful and informative reading.... A beautiful example of integration'’ -
European Bulletin of Social Psychology

“The principal merit of Haslam's book is to present the first extensive overview of the preditors, moderators
and consequences of socia indentification in organizations. There is no comparable outline of the theory....
We like this book and believe that it is needed' - European Journal of Organizational Psychology

About the Author
S. Alexander Haslam is a professor in the School of Psychology at the University of Queensland, Australia.

Users Review
From reader reviews:
Michael Stein:

Book is usually written, printed, or highlighted for everything. Y ou can learn everything you want by a
publication. Book has a different type. To be sure that book isimportant factor to bring us around the world.
Next to that you can your reading skill was fluently. A e-book Psychology in Organizations will make you to
become smarter. Y ou can feel far more confidence if you can know about anything. But some of you think
which open or reading a new book make you bored. It isfar from make you fun. Why they might be thought
like that? Have you seeking best book or suitable book with you?

James Bergeron:

What do you ponder on book? It isjust for students since they are still students or this for all peoplein the
world, what best subject for that? Simply you can be answered for that question above. Every person has
diverse personality and hobby per other. Don't to be compelled someone or something that they don't would
like do that. Y ou must know how great and a so important the book Psychology in Organizations. All type of
book are you able to see on many options. Y ou can look for the internet solutions or other social media.

Nicholas Poston:

What do you about book? It is not important with you? Or just adding materia if you want something to
explain what your own problem? How about your extratime? Or are you busy particular person? If you don't
have spare time to accomplish others business, it is gives you the sense of being bored faster. And you have
time? What did you do? Everyone has many questions above. They have to answer that question since just
their can do that. It said that about publication. Book isfamiliar on every person. Yes, it is correct. Because
start from on guarderia until university need this particular Psychology in Organizations to read.



Julie Moore:

The reason why? Because this Psychology in Organizations is an unordinary book that the inside of the
reserve waiting for you to snap this but latter it will jolt you with the secret the item inside. Reading this
book next to it was fantastic author who also write the book in such incredible way makes the content within
easier to understand, entertaining way but still convey the meaning completely. So , it is good for you for not
hesitating having this nowadays or you going to regret it. This book will give you alot of gains than the
other book possess such as help improving your skill and your critical thinking approach. So, still want to
delay having that book? If | ended up you | will go to the reserve store hurriedly.
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